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POLICIES OF THE DISTRICT BOARD OF TRUSTEES  RESCIND – COMBINED WITH 4.011 
 

Policy Title:  Illness in the Line of Duty              Number 
                          6Hx20-4.018 

Legal Authority:  s. 1001.64, Fla. Stat.       Page 
Law Implemented: s. 1012.855, Fla. Stat.                  Page 1 of 1 

 
Any full-time employee shall be entitled to illness in line of duty leave when he or she has to be absent 
from duties because of a personal injury received in the discharge of duty or because of illness from any 
contagious or infectious disease contracted in Pensacola State College work in accordance with the 
following requirement: 
 
Leave of any full-time employee shall be authorized for a total not to exceed twelve (12) duty days per 
each incident in addition to sick leave, including any holiday for which the employee would be paid if on 
duty, during any calendar year; provided that compensation shall be limited to the current regular rate 
of pay for actual duty days or fraction thereof. 
 
The Board of Trustees shall be authorized, when it is desirable to do so, to carry insurance to safeguard 
against excessive payments during any one year. 
 

History:   Adopted 6/18/74 as 6A-8.73; repromulgated 12/19/73 as 6Hx20-14.436, 
   amended 12/9/75, 12/18/80; repromulgated 4/29/86; amended 2/21/06. 
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