SAFE HARBOR EXPLANATION FOR BENCOR PLAN
PLANS QUALIFIED UNDER SECTION 401(a) OR
SECTION 403(b) TAX SHELTERED ANNUITIES

SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS

This notice explains how you can continue to defer federal iedasmon your retirement savings that have accumulatediimeyoployer-
sponsored retirement plan (“Plan”) and contains importaatrirdtion you will need before you decide how to receive Rbaim benefits.

This notice is provided to you by the Plan Administratorlise all or part of the payment that you soon will rededra the Plan may be
eligible for rollover, either by you or by your Plan Adnsitnator, to either an IRA or to another employer plari.raNover” is a payment
by you or the Plan Administrator of all or part of your bérfedm the Plan to an IRA or another employer plan thatva you to continue
to postpone taxation of that benefit until it actually iglga you. For this purpose, the rollover must be made go-calledttaditional”
IRA; your Plan benefit cannot be rolled over to a Roth,IRSIMPLE IRA, or a Coverdell Education Savings Accotmrngerly known
as an education IRA). For a rollover to another emplpj@n, that plan must be aeligible employer plan,” which includes: a plan
qualified under section 401(a) of the Internal Revenue Codh é&sua 401(k) plan, profit-sharing plan, defined benefit ptack 9onus
plan or money purchase plan); a section 403(a) annuity plattiars 403(b) tax-sheltered annuity; and an eligible section 4p¥h)
maintained by a governmental employer (governmental 457. plan)

An eligible employer plan is not legally required to acceplimver. Before you decide to roll over your paymenamather employer
plan, you should find out whether the plan accepts rolloversifasal, the types of distributions it accepts as rollsveYou also should
find out about any documents that are required to be complefime Iiee receiving plan will accept a rollover. Evem iplan accepts
rollovers, it might not accept rollovers of certain typé distributions, such as after-tax amounts. If thieéscase, and your distribution
includes after-tax amounts, you may wish instead to roll gi@tribution over to a traditional IRA or split your mler amount between
the employer plan in which you will participate and a trad@ldRA. If an employer plan accepts your rollover, thenpiay restrict
subsequent distributions of the rollover amount or may requour spouse’s consent for any subsequent distribution. geguént
distribution from the plan that accepts your rollover alsy e subject to different tax treatment than distributicoms this Plan. Check
these details with the administrator of the plan thet ieceive your rollover prior to making the rollover

If you have additional questions after reading this notice,cgm contact your Plan Administrator at (888) ALT-FICA&8B8) 258-3422.
SUMMARY
There are two ways you may be able to receive a Piangud that is eligible for rollover:

(1) Certain payments can be made as a DIRECT ROLLOVHER;hwis paid directly from the Plan to a traditionalAIR
that you establish or to an eligible employer plan thdtasgept the rollover and hold it for your benefit; or

(2) The payment from the Plan can be PAID TO YOU and you therrathover money ta traditional IRA that you
establish or to an eligible employer plan that witteqat the rollover and hold it for your benefit.

There are important differences between these two mettiediscting a rollover.
If you choose a DIRECT ROLLOVER of the Plan payment:
e Your payment from the Plan will not be taxed to you indingent year, and no income tax will be withheld from yowynpnt.

e You decide whether your payment will be made directly tar yoaditional IRA or directly to an eligible employer pléhat
accepts your rollover.

e The taxable portion of your payment will be taxed later wieentgike it out of the traditional IRA or the eligible eoyar plan.
Depending on the type of plan, the later distribution may bestutgj different tax treatment than it would be if y@ad received
a taxable distribution from this Plan.

If you choose to have a Plan payment that iseigiblefor rollover PAID TO YOU:

¢ You will receive only 80% of the taxable amount of the paymeetause the Plan Administrator is required to withhold 20% o
that amount and send it to the IRS as income tax withhaldibg credited against your taxes.

¢ The taxable amount of your payment will be taxed in the cupesnt unless you roll it over. Under limited circumstanges
may be able to use special tax rules that could reducexth®ti owe. However, if you receive the payment bedges 59 %,
you may have to pay an additional 10% tax.




« You can roll over all or part of the payment by paying iaar traditional IRA or to an eligible employer plan thatepts your
rollover within 60 days after you receive the payment.e @mount rolled over will not be taxed until you take it duthe
traditional IRA or the eligible employer plan.

« If you want to roll over 100% of the payment to a traditioReA lor an eligible employer plan, you must find other money to
replace the 20% of the taxable portion that was withh#lgou roll over only the 80% that you received, you Wil taxed on
the remaining 20% that was withheld for taxes and that isoliet over.

Your Right to Waive 30-Day Advance Notice.

This notice contains important tax information, and so gempeyall have 30 days after receiving this notice to make aidadiegarding
payment of your benefit from the Plan. In other words, nedldirect rollover nor a payment to you typically can beefaom the Plan
until at least 30 days have elapsed since the date youeédkig notice. Thus, after receiving this notice, you hfeveast 30 days to
consider whether or not to have your withdrawal directlyetbibver. If you do not wish to wait until this 30-day nopegiod ends before
your election is processed, you may waive the notice pbyigdaking an affirmative election indicating whether or ymi wish to make
a direct rollover. Your withdrawal then will be procesge@ccordance with your election as soon as practical iafereceived by the
Plan Administrator.

MORE INFORMATION

l. PAYMENTS THAT CAN AND CANNOT BE ROLLED OVER
1. DIRECT ROLLOVER

I11. PAYMENT PAID TO YOU

V. SURVIVING SPOUSES, ALTERNATE PAYEES, AND OTHER BENEFICIARIES
V. MANDATORY CASH-OUT PAYMENTS

VI. TIMING OF PAYMENTS AND CONSEQUENCES OF ELECTING NOT TO DEFER
VII. HOW TO OBTAIN ADDITIONAL INFORMATION

I. PAYMENTSTHAT CAN AND CANNOT BE ROLLED OVER

Payments from the Plan may be “eligible rollover distidng.” This means that they can be rolled over to atioadil IRA or to an
eligible employer plan that accepts rollovers. Payments the Plan cannot be rolled over to a Roth IRA, a SIMRRA or a Coverdell
Education Savings Account. Your Plan Administrator should be tablell you what portion of your payment is an eligibldawgr
distribution.

After-tax ContributionsThe Plan does not permit voluntary after-tax contrilmgtieo you will not have to be concerned about the special
rules in this section unless you made a previous rollotertive Plan, a portion of which represented after-tax cotiitsi made to
another plan; any such after-tax contributions rolled ovéhisoPlan, and subsequently becoming distributable fromRlEn, may be
rolled into either a traditional IRA or a Code section 491403(a) or 403(b) plan that accepts rollovers of aftercbntributions. The
following rules apply:

(a) Rollover into a Traditional IRAYou can roll over any after-tax contributions to aitradal IRA either
directly or indirectly. Your Plan Administrator should hi#@eato tell you how much of your payment is
the taxable portion and how much is the after-tax portion.

If you rollover after-tax contributions to a tradition®A, it is your responsibility to keep track of, and
report to the Service, on the applicable forms, the amoltitese after-tax contributions. This will
enable the nontaxable amount of any future distributions tnentraditional IRA to be determined.

Once you roll over your after-tax contributions to a tradal IRA, those amounts CANNOT later be
rolled over to an employer plan.
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(b) Rollover into an Employer Plaryou can roll over after-tax contributions from an empigyan that is
qualified under Code section 401 (a), a section 403 (a) annuityppkasection 403(b) annuity plan to
another such plan using a direct rollover if the other plan geevseparate accounting for amounts
rolled over, including separate accounting for the afieremployee contributions and earnings on those
contributions. You CANNOT roll over after-tax contribut®to a governmental section 457 plan. If
you want to roll over your after-tax contributions to an kaygr plan that accepts these rollovers, you
cannot have the after-tax contributions paid to you fifeti must instruct the Plan Administrator of this
Plan to make a direct rollover on your behalf. Also, yaanot first roll over after-tax contributions to a
traditional IRA and then roll over that amount into an exypf plan.

The following types of payments canri rolled over:

Payments Spread over Long Periodsu cannot roll over a payment if it is part of a seé€equal (or almost equal) payments that are
made at least once a year and that will last for:

. your lifetime (or a period measured by your life expegtanc
° your lifetime and your beneficiary's lifetime (or a jpgk measured by your joint life expectancies); or
° a period of 10 years or more.

Required Minimum Payment8eginning when you reach age 7®¥4etire, whichever is later, a certain portion of ypayment from the
Plan cannot be rolled over because it is a “required minimymea” that, according to federal tax law rules, must e f@ayou and
included in your income subject to tax.

Hardship Distributions A hardship distribution cannot be rolled over.

Loans Treated as Distributian§he amount of a Plan loan that becomes a taxable “deeistadution” because of a default in your
repayment obligation cannot be rolled over. However, adffget amount is eligible for rollover, as discussedPart 11l below. Ask the
Plan Administrator of this Plan if distribution of yolwan qualifies for rollover treatment.

The Plan Administrator of this Plan should be able to/tllif your payment includes amounts which cannot be rolled ov
Il. DIRECT ROLLOVER

A DIRECT ROLLOVER is a direct payment of the amount afiryBlan benefit to a traditional IRA or an eligible eoyglr plan that will
accept it. You can choose a DIRECT ROLLOVER of all oy aortion of your payment that is an eligible rollover disttion, as
described in Part | above. You are not taxed on any taxablerpoftthe Plan payment for which you choose a DIRECT ROVER

until you later take it out of the traditional IRA or elitp employer plan. In addition, no income tax withholdingeiguired for any
taxable portion of your Plan benefit for which you choose sHQIR ROLLOVER. You may not choose a DIRECT ROLLOVERahr

Plan benefit is less than $200.

DIRECT ROLLOVER to a Traditional IRA You can open a traditional IRA to receive a diredover. If you choose to have your
payment made directly to a traditional IRA, contact an #pansor (usually a financial institution) to find out how toehgwur payment
made in a direct rollover to a traditional IRA at tlstitution. If you are unsure of how to invest your mongyu can establish a
traditional IRA temporarily to receive the payment. Hogrein choosing a traditional IRA, you may wish to make shat the traditional
IRA you select will allow you to move all or a partyur payment to another traditional IRA at a later dathout penalties or other
limitations. See IRS Publication 590, Individual RetirememaAgements, for more information on traditional IRAIiding limits on
how often you can roll over between IRAS).

DIRECT ROLLOVER to another Plan If you are employed by a new employer that has an kgigilaployer plan, and you want a direct
rollover to that plan, ask the plan administrator of filan whether it will accept your rollover. An eligitéenployer plan is not legally
required to accept a rollover. Even if your new employelas does not accept a rollover, you can choose a DIREEQOLOVER to a
traditional IRA. If the employer plan accepts your rollowbg plan may provide restrictions on the circumstances wideh you may
later receive a distribution of the rollover amount orymequire spousal consent to any subsequent distribution. Ch#ckheiplan
administrator of that plan before making your decision.

DIRECT ROLLOVER of a Series of Paymentl you receive a series of payments from the Plan @ayeeriod of less than 10 years, and
the payments otherwise are eligible for rollover, ydwice to make or not make a DIRECT ROLLOVER for thstfirayment will apply
to all later payments in the series until you change yleatien. You are free to change your election for arsr laayment in the series.
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Change in Tax Treatment Resulting from a DIRECT ROLLOVERe tax treatment of any payment from the eligible eggplplan or
traditional IRA receiving your DIRECT ROLLOVER might béfdrent than if you had received your benefit in a taxabdtribution

directly from the Plan. For example, if you were born leftanuary 1, 1936, you might be entitled to ten-year averaagnexplained
below. However, if you have your benefit rolled over tgeation 403(b) tax-sheltered annuity, a governmental 457 plantraditional

IRA in a DIRECT ROLLOVER, your benefit will no longer hkeigible for that special treatment. See the sectlmiew entitled
“Additional 10% Tax, if You Are under Age 59 %2” and “Spediak Treatment if You Were Born before January 1, 1936.”

I11. PAYMENT PAID TO YOU

If your payment can be rolled over (see Part | above),nstead you elect to have the payment made to you in caslsuibject to 20%
federal income tax withholding on the taxable portion as eeiebelow. State tax withholding also may apply. The paymédaked in
the year you receive it unless, within 60 days, you raflrdhe entire amount of the payment (including an amount éguake tax
withheld) to a traditional IRA or an eligible employgan that accepts rollovers. [f you do not roll it Qusggecial tax rules may apply.

Income Tax Withholding

Mandatory Withholding If any portion of your payment can be rolled over (axidieed in Part | above), and you do not elect to
make a DIRECT ROLLOVER, the Plan is required by law tthiaald 20% of the taxable amount. This amount is sent to the
IRS as federal income tax withholding on your behalf. Fanwte, if you can roll over a taxable payment of $10,000, only
$8,000 actually will be paid to you because the Plan must witldral remit to the IRS $2,000 as income tax. However, when
you prepare your income tax return for the year, unless ke ra rollover within 60 days (see “Sixty-Day Rollovestion”
below), you must report the full $10,000 as a taxable paymemtthe Plan. You must report the $2,000 as tax withheldtand i
will be credited against any income tax you owe for the y&here will be no income tax withholding if your paymentsrftite

Plan for the year total less than $200.

Voluntary Withholding If any portion of your payment is taxable loabnot be rolled over (as described in Part | above), the
mandatory withholding rules described above do not apply. d$nctse, you may elect not to have withholding apply to that
portion. If you do nothing, an amount will be taken out o fhortion of your payment for federal income tax withholdiig.
elect out of withholding, ask the Plan Administratordarelection form and related information.

Sixty-Day Rollover Option

If you receive a payment that can be rolled over (as desciibPart | above), you still may decide to roll ovéroalpart of it to a
traditional IRA or to an eligible employer plan that aceepilovers. If you decide to roll over, you must cdnite the amount of the
payment you received to a traditional IRA or eligible eget plan within 60 days after you receive the paymérite portion of your
payment that is rolled over will not be taxed until you télwut of the traditional IRA or the eligible employer plaviou can roll over up
to 100% of your payment that can be rolled over (as desdribeart | above), including an amount equal to the 20%eofatxable portion
that was withheld. If you choose to roll over 100%, you miuast éther money within the 60-day period to contribute to theittonal
IRA or the eligible employer plan, to replace the 20% e withheld. On the other hand, if you roll over only the 8@%etaxable
portion that you received, you will be taxed on the 20%wizes withheld.

Example The taxable portion of your payment that can be rolled ¢(as described in Part | above) is $10,000, and you choose
to have payment made to you. You will receive $8,000, and $&illdge sent to the IRS as income tax withholding. Within 60
days after receiving the $8,000, you may roll over theee$10,000 amount to a traditional IRA or an eligible enmiglan.

To do this, you roll over the $8,000 you received from the Riad,you will have to find $2,000 from other sources (your
savings, a loan, etc.). In this case, the entire $10s006k taxed until you take it out of the traditional IRAetigible employer
plan. If you roll over the entire $10,000, when you file yimmome tax return you may get a refund of part or all ofsthe00
withheld.

If, on the other hand, you roll over only $8,000, the $2,000 ydundi roll over is taxed in the year it was withheld. éWlyou
file your income tax return, you may get a refund of patihe $2,000 withheld. However, any refund is likely to bgdaif you
roll over the entire $10,000.

Additional 10% Tax If You Are under Age 59.%2

If you receive a payment from the Plan before you reactb@dgé and you do not roll it over, then, in addition to #gular income tax,
you may have to pay an extra tax equal to 10% of the tapahiien of the payment. The additional 10% tax generally doespply to
(1) payments that are paid after you separate from semiticeyour employer during or after the year you reach=gg2) payments that
are paid because you retire due to disability, (3) payméatsare paid as equal (or almost equal) payments over euorllife
expectancy (or your and your beneficiary’s lives or life etquecies), (4) payments that are paid directly to themwonent to satisfy a
federal tax levy, (5) payments that are paid to an altepatee under a qualified domestic relations order, (6) payrtergservists who
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perform more than 179 days of active duty between Septemb@0Q1,and the end of 2007, or (7) payments that do not exceed the
amount of your deductible medical expenses. See IRS F82hfor more information on the additional 10% tax.

The additional 10% tax will not apply to distributions frorgavernmental 457 plan, except to the extent the distribugiattributable to
an amount you rolled over to that plan (adjusted for investmeturns) from another type of eligible employer plaiRér. Any amount
rolled over from a governmental 457 plan to another type gibédi employer plan or to a traditional IRA will becomghjgct to the
additional 10% tax if it is distributed to you before youcteage 59 Y2, unless one of the exceptions applies.

Special Ten-Year Averaging Tax Treatment If You WerenBmefore January 1, 1936

If you receive a payment from the Plan that can be roled (as described in Part I), and if you do not rolvérao a traditional IRA or
an eligible employer plan, the payment will be taxed in #g you receive it. However, if you were born before Jgnlisl936and the
payment qualifies as dump sumdistribution,” it may be eligible for special tax treatment. Unther special tax treatment, you can make
a one-time election to figure the tax on the payment mgu40-year averaging” (using 1986 tax rates.) Ten-yearagireg often reduces
the tax you owe. A lump sum distribution is a payment,iwitine year, of your entire balance under the Plan (angdircexther similar
plans of the employer) that is payable to you after you heaehed age 59 %2 or because you have separated from sétiigeur
employer (or, in the case of a self-employed individua&raftu have reached age 59 ¥z or have become disabled).p&ymant to be
treated as a lump sum distribution, you must have been aijpantiin the plan for at least five years before the iyeatich you received
the distribution.

There are other limits on the special tax treatmentuimp sum distributions. For example, you generally can déstspecial tax
treatment only once in your lifetime, and the electioniapyb all lump sum distributions that you receive in thatesgear. You may not
elect this special tax treatment if you rolled amountstimitoPlan from a 403(b) tax-sheltered annuity contragbvarnmental 457 plan or
from an IRA not originally attributable to a qualified ely@r plan. If you have previously rolled over a distributilom this Plan (or
certain other similar plans of the employer), you cannothisespecial averaging treatment for later paymenta ffe Plan. If you roll
over your payment to a traditional IRA, governmental 457 ma03(b) tax-sheltered annuity, you will not be able togpserial tax
treatment for later payments from that IRA, plan, anuty. Also, if you roll over only a portion of your paymenta traditional IRA,
governmental 457 plan, or 403(b) tax-sheltered annuity, thisaspaxitreatment is not available for the rest of themgay. See IRS
Form 4972 for additional information on lump sum distributiams laow you elect the special tax treatment.

Repayment of Plan Loans

If your employment ends and you have an outstanding loan fromPyanr your employer may reduce (or “offset”) your balancthée
Plan by the amount of the loan you have not repaid. The ambyotioloan offset is treated as a distribution to you attithe of the
offset and will be taxed unless you roll over an amount etguéde amount of your loan offset to another qualified eyl plan or a
traditional IRA within 60 days of the date of the offsetthi amount of your loan offset is the only amount you receiare treated as
having received, no amount will be withheld from it. If yegeive other payments of cash or property from the Riar£0% withholding
amount will be based on the entire amount paid to you, includengmount of the loan offset. The amount withheldlvellimited to the
amount of other cash or property paid to you (other than aplogen securities). The amount of a defaulted plan loan shataxable
deemed distribution cannot be rolled over.

IV. SURVIVING SPOUSES, ALTERNATE PAYEES, AND OTHER BENEFICIARIES

In general, the rules summarized above that apply to paymeeesployees also apply to payments to surviving spodssspioyees and
to spouses or former spouses who are “alternate payeésu’ are an alternate payee if your interest in the Rlauits from a “qualified
domestic relations order,” which is an order issued &yuat, usually in connection with a divorce or legal safian.

If you are a surviving spouse or an alternate payee, you may choose to have a payment that can be rolledasvdescribed in Part | above,
paid in a DIRECT ROLLOVER to a traditional IRA or to aligile employer plan or paid to you. If you have the paynpaid to you,
you can keep it or roll it over yourself to a traditiotRA or to an eligible employer plan. Thus, you have theesahoices as the
employee.

If you are a beneficiary other than the surviving spouse or alternate payee, you may choose a direct rollover to a traditional IRA you
cannot have a direct rollover to an employer’s eligibteement plan, and you cannot roll over the payment ydursel

If you are a surviving spouse, an alternate payee, ohanbeneficiary of a participant in the Plan, your paymemn fthe Plan generally
is not subject to the additional 10% tax described in Rabdve, even if you are younger than age 59 %.

If you are a surviving spouse, an alternate payee, or arftheficiary, you may be able to use the special &atrtrent for lump sum
distributions, as described in Part Ill above. If youehee a payment because of the employee’s death, you mayeé¢oaibat the
payment as a lump sum distribution if the employee met thopgte age requirements, whether or not the employe® lyadrs of
participation in the Plan.
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V. MANDATORY CASH-OUT PAYMENTS

If your benefit under the Plan is not more than $1,000, yousabgect to the mandatory cash-out of your benefit followiogr
termination of employment. There will be no direct IRAetigible employer plan rollover. Instead, the Plan withhold federal income
tax at the rate of 20% and distribute the balance direcigu. You may owe additional income tax and be subjext &arly distribution
penalty tax unless you roll over the full amount of your veatedunt (including the amount of withheld taxes) within the tme in the
manner described earlier in this Special Tax NoticeaRidgg Plan Payments.

VI. TIMING OF BENEFIT PAYMENT AND CONSEQUENCESOF ELECTING NOT TO DEFER

If your benefit under the Plan exceeds $1,000, you may eldetvi® your benefit paid now or you may elect to defer pec¥ou may
defer receipt for any length of time, but not beyond April thefcalendar year following the year in which you reach7@dé (or the year
you retire, if later), which is called the “required bedng date” under applicable federal tax law.

If you elect to have your benefit paid now, you will haveag federal (and any applicable state and local) income ¢axiee benefit for
the year of receipt, unless you elect a rollover toaditional IRA or other eligible retirement plan as lekped above. Also, absent a
rollover, federal income tax will be withheld automaticat the rate of 20% of the benefit, but this may notecoyour total tax
obligation. You may be required to make quarterly estimgteghayments. If you are under age 59 %, you also may owattitonal
10% federal tax on any amount not rolled over that is explahede.

Another consequence of electing immediate payment of your bentéfat you give up any tax deferred growth of your bengfiteferred

benefit is credited earnings, gains and losses each yedrdraige investment option you have selected, and you pay oo &y growth

in your benefit until you actually receive payment from thenPlYou are eligible to invest a deferred benefit in anthefinvestment
options that are available to active employees whogizete in the Plan, and you may make changes in your elecestrimants in the
same manner as active employees. For a descriptthe af/ailable investment options under the Plan, contaBidneAdministrator.

VII.HOW TO OBTAIN ADDITIONAL INFORMATION

This notice summarizes only the federal (not stateaal) tax rules that might apply to your payment. fiies described
above are complex and contain many conditions and excetiginare not included in this notice. Therefore, yay mvant

to consult with the Plan Administrator or a professilotax advisor before you take a payment of your benfedits this
Plan. Also, you can find more specific informationtbe tax treatment of payments from qualified employerplanRS
Publication 575, Pension and Annuity Income, and IRS Pulgic&i90, Individual Retirement Arrangements. These
publications are available from your local IRS offiog,the IRS Internet Web Sig www.irs.gov, or by calling 1-800-TAX-
FORMS.

(BENCOR.CSONY)
(09/01/2007)
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